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American Rescue Plan Act
Elementary and Secondary School Relief Fund (ESSER 1l})
Safe Return to In-Person Instruction
Local Educational Agency Plan Template

Background on ESSER

The American Rescue Plan Act (ARP) signed into law on March 11, 2021, provided
nearly $122 billion for the Elementary and Secondary School Relief Fund (ESSER).
ARP ESSER, also known as ESSER Iii, funds are provided to State educational
agencies in the same proportion as each State received under Title |-A of the
Elementary and Secondary Education Act (ESEA) in fiscal year (FY) 2020, The U.S.
Department of Education (ED) published [nterim Final Requirements (IFR) on April 22,
2021 requiring Locat Educational Agencies (LEAs) receiving ESSER Iil funds to submit
an LEA Plan for the Safe Return to In-Person Instruction and Continuity of Services. if
an LEA had already developed a plan for safe return to in-person instruction and
continuity of services prior 1o the enactment of ARP that meets the statutory
requirements of section 2001(i) but did not address all of the requirements in the IFR,
the LEA must revise and post its plan no later than six months after receiving its ESSER
Il funds. This applies even if an LEA has been operating full-time in-person instruction
but does not apply to fully virtual schoois and LEAs.

The IFR and ARP statute, along with other helpful resources, are located here:
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Purpose of the Template

The IFR issued by ED outlines several requirements for ali LEAs that receive ESSER ||
funds, including that LEAs have in place a plan for ensuring safety during in-person
instruction (either in-progress or planned) as well as ensuring continuity of services
should the LEA or one or more of its schools be required to close temporarily for
COVID-19-related public heaith reasons in the future. LEAs who had a plan in place by
March 11, 2021, which incorporated opportunity for public comment and was posted
publicly have six months from the date their ESSER Iil Assurances were completed to
update and revise the plans to meet those requirements. Examples of previous plans
that may be allowable would be a completed Cai/fOSHA or Assembly Bill 86 plan, as
long as it meets the requirements previously stated. LEAs which did not have a
statutorily compiiant plan in place as of March 11, 2021, must create and post this plan
within 30 days of completing their ESSER Ill Assurances. If vou have auestions as tn
which category applies to your LEA, please contac

Plans are required for all LEAs, regardless of Operi... v, wuwws win o 1o suny
virtual with no physical location. All plans must be reviewed, and, as appropriate,
revised, at least every six months to incorporate new or revised CDC guidance and
other changed factors.

This template has been created to assist LEAs in the creation of these plans and to
ensure all required elements are met. The foliowing requirements and assurances
pertain to both the statutory requirements and the IFR published by ED. LEAs may
provide any additional information thev believe are heloful in assessing their plan. If you
have any questions, please contaci



LEA Plan for Safe Return to In-Person Instruction and Continuity of
Services

LEA Name: Delano Union School District

Option for ensuring safe in-person instruction and continuity of services:
has developed a plan O will amend its plan

1. Please choose one:

OThe LEA had a plan, as of March 11, 2021, that is already compliant with the
ARP statute and will review and, as appropriate, revise it every six months to
take into consideration the additional requirements of the IFR; or

NOTE: If your LEA already has a compliant plan as of March 11, 2021,
and has assured such by checking the box above, then you may skip
questions 24 and complete the Assurance and Contact sections.

The LEA has amended/created a plan compliant with the IFR using this
template and has posted/will post it within 30 days of completing the ESSER I}
Assurances.

NOTE: If checking the box above that you are using this template to
meet the 30 day plan requirements, you must respond to each
question in the template.

Please note whether the LEA has a compliant plan and include a link to the plan,
or acknowledge that the LEA is submitting a new plan and will post it within 30
days of receiving funds.

Delano Union School District has a compliant plan that is posted at
hitps://iwww,duesd.org/domain/510. DUSD revised the plan effective in October

2022.

2. The LEA will maintain the health and safety of students, educators, and other
school and LEA staff, and the extent to which it has adopted policies, and a
description of any such policies, on each of the CDC's safety recommendations,
including: universal and correct wearing of masks; meodifying facilities to allow for
physical distancing; handwashing and respiratory etiquette; cleaning and
maintaining healthy facilities, including improving ventilation; contact tracing in
combination with isolation and quarantine, in collaboration with the State, local,
territorial, or Tribal health departments; diagnostic and screening testing; efforts
to provide vaccinations to school communities; appropriate accommeodations for
children with disabilities with respect to health and safety policies; and
coordination with State and local health officials.



Describe how the LEA will maintain, or continue to maintain, health and safety
policies and procedures. Include a description of any adopted policies and
procedures regarding the CDC'’s safety recommendations {or available LEA
website links to such policies). Include descriptions of appropriate
accommodations adopted and coordination efforts conducted with outside State
and local health officials. Please include or describe current public health
conditions, applicable State and local rules and restrictions, and other
contemporaneous information that informs your decision-making process.

As required by Cal-OSHA, Delano Union School District has adopted a
COVID-18 Prevention Plan ("CPP") based on the revised template issued by
Cal-OSHA in September 2022. This CPP is attached and hereby incorporated
into this ESSER Il Safe Return to In-Person Instruction and Continuity of
Services Plan.

On 6-30-22, the California Depariment of Public Health (*CDPH") updated the
K-12 Guidelines. On 8-11-22, the Centers for Disease Control and Prevention
{"CDC"} updated the Guidance for COVID-19 Prevention in K-12 Schools.
Delano Union School District will continue to adhere to CDC and CDPH
guidance and guidelines, and shall continue o establish and enforce local
policies, regulations, and procedures accordingly.

. The LEA will ensure continuity of services, including but not limited to services to
address students' academic needs and students’ and staff social, emotional,
mental health and other needs, which may include student health and food

services.

Describe how the LEA will ensure continuity of services in case isolation,
quarantine, or future school closures are required, including how the LEA will
meet the needs of students with disabilities and English learners.

In the event that future school closures are required, Delano Union School
District will implement distance learning for all impacted students, consistent
with board policies, administrative regulations, and negotiated agreements, in
order to maintain continuity of services for all students. DUSD conducted
distance learning from March 2020 to June 2021, and the resources,
equipment, and training exist to implement distance learning on short notice for
impacted school sites. During the period of closure, students with disabilities
and English learners will receive in-person instruction at alternative locations
through a cohort model, to the extent this can be accomplished consistent with
the heaith and safety needs of students and staff.



4. The LEA sought public comments in the development of its plan and took those
comments into account in the development of its plan.

Describe the LEA’s policy or practice that provided the public with an opportunity
to provide cormments and feedback and the collection process. Describe how any
feedback was incorparated into the development of the plan.

Ptan draft posted on District website on September 18, 2022, Public Hearing
notice published in Bakersfield Californian on September 19, natifying parentis
of opportunity to access plan and provide input. The adoption of this plan was
included as an agenda item for the regular meeting of the Board of Trustees
on October 3, 2022; the public had an opportunity to address the plan during
public comments, Constifuent elements of the plan, including the COVID-19
Prevention Plan and the policies, reguiations, and agreements incorporated
therein, were developed/adopted with direct participation from employee
representatives and/or with opporiunities for public comment at regularily
scheduled board meetings. The District Employee Safety Committee includes
representatives from both the certificated and classified bargaining units, and
is responsible for developing and maintaining the lliness and Injury Prevention
Plan, COVID-19 Prevention Plan, and Respiratory Prevention Plan (reviewed
and adopted by the Board of Trustees, with opportunities for public comment).

In addition, the LEA provides the following assurances:

& The LEA has made (in the case of statutorily compliant plans}) or will make (in
the case of new plans) its plan publicly available no later than 30 days afler
receiving its ARP ESSER allocation.

o Please insert link to the plan;

https://iwww.duesd.org/domain/510

= The LEA sought public comment in the development of its plan and took those
public comments into account in the development of its plan.

The LEA will periodically review and, as appropriate revise its plan, at least
every six months.

& The LEA will seek public comment in determining whether fo revise its plan
and, if it determines revisions are necessary, on the revisions it makes to the

plan.



= I the LEA revises its plan, it will ensure its revised plan addresses each of the
aspects of safety currently recommended by the Centers for Disease Control
(CDC). or if the CDC has revised its guidance, the updated safety
recommendations at the time the LEA is revising its plan.

The LEA has created its plan in an understandable and uniform format.

E The LEA's plan is, 1o the extent practicable, written in a language that parents
can understand, or if not practicable, orally translated.

=" The LEA will, upon request by a parent who is an individuai with a disabitity,
provide the plan in an alternative format accessible to that parent.

The following person or persons is/are the appropriate contact person for any questions
or concerns about the aforementioned plan,

Please list name(s), title(s), address, county, and contact information for the person or
persons responsible for developing, submitting, and amending the LEA plan.

James Hay, Direcior of Safety and Security
Delano Union School District

1405 12th Avenue

Delano, CA 93215

661-721-5000



COVID-19 Prevention Program (CPP) for

This CPP is designed to control employees' exposures to the SARS-CoV-2 virus (severe acute respiratory
syndrome coronavirus 2) that causes COVID-19 (Coronavirus Disease 2019) that may occur in our workplace.

Date:

Authority and Responsibility

nas overall authority and responsibility for implementing the

provisions or s UHFE 10 our workpiace. 1n addition, all managers and supervisors are responsible for
implementing and maintaining the CPP in their assigned work areas and for ensuring employees receive
answers to questions about the program in a language they understand.

All employees are responsible for using safe work practices, following all directives, policies and
procedures, and assisting in maintaining a safe work environment.

Identification and Evaluation of COVID-19 Hazards

We implement the following in our workplace:

Conduct workplace-specific evaluations using the Appendix A: Identification of COVID-19 Hazards
form,

Document the vaccination status of our employees by using Appendix E: Documentation of
Employee COVID-19 Vaccination Status, which is maintained as a confidential medical

record.

Evaluate employees’ potential workplace exposures to all persons at, or who may enter, our workplace.
Develop and implement COVID-19 policies and procedures to respond effectively and immediately to
individuals at the workplace who are a COVID-19 case to prevent or reduce the risk of transmission in
the workplace

Review applicable orders and general and industry-specific guidance from the State of California, Cal/
OSHA, and the local health department related to COVID-19 hazards and prevention including:

o Cal/lOSHA-CDPH interim Guidance for Ventilation, Filtration, and Air Quality in Indoor Environment.
o CDPH Face Covering Requirements.

o CDPH Isolation and Quarantine Guidance.

o Applicable COPH Employees & Workplaces Guidance.

Evaluate existing COVID-19 prevention controls in our workplace and the need for different or
additional controls, including maximizing the effectiveness of ventilation and air filtration.

Conduct periodic inspections using the Appendix B: COVID-19 Inspections form as needed to
identify and evaluate unhealthy conditions, work practices, and work procedures related to COVID-19
and to ensure compliance with our COVID-19 policies and procedures.
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+  When employees are required to wear respirators in accordance with our respirator program that
meets section 5144 requirements.

+ Employees who cannot wear face coverings due to a medical or mental health condition or disability,
or who are hearing-impaired or communicating with a hearing-impaired person. Such employees will
wear an effective, non-restrictive alternative, such as a face shield with a drape on the bottom, if their
condition permits it. if their condition does not permnit it, then the employee will be tested at least weekly
for COVID-19.

+ Specific tasks that cannot feasibly be performed with a face covering. This exception is limited to the
time in which such tasks are being performed.

Any employee not wearing a required face covering will be tested at least weekly for COVID-19.

We will not prevent any employee from wearing a face covering when it is not required uniess it would
create a safety hazard, such as interfering with the safe operation of equipment.

Face coverings will also be provided to any employee that requests one, regardless of their vaccination status.

Engineering controls

For indoor locations, using Appendix B, we identify and evaluate how to maximize, to the extent feasible,
ventilation with outdoor air using the highest filtration efficiency compatible with our existing ventilation
system, and whether the use of portable or mounted High Efficiency Particulate Air (HEPA) filtration units,
or other air cleaning systems, would reduce the risk of transmission by:

“The Superintendent or designee shall ensure tha: systems are operating properly and that air flow
and ventilation within district facifities is increased, to the extent possible, by opening windows and doors and
using fans and air conditioning.”

Hand sanitizing
To implement effective hand sanitizing procedures, we:
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Personal protective equipment (PPE) used to control employees’ exposure to COVID-19
We evaluate the need for PPE (such as gloves, goggles, and face shields) as required by section 3380,
and provide and ensure use of such PPE as needed.

Upon request, we provide respirators for voluntary use to all employees who are working indoors or in
vehicles with more than one person.

We provide and ensure use of respirators in compliance with section 5144 when deemed necessary by
Cal/lOSHA.

We also provide and ensure use of eye and respiratory protection when employees are exposed to
procedures that may aerosolize potentially infectious material such as saliva or respiratory tract fluids.

Testing of employees

We make COVID-18 testing available at no cost, during paid time, to all employees:

¢  Who had close contact in the workplace; or
» Who have COVID-19 symptoms, and
¢ During outbreaks and major outbreaks (see below for further details).

Investigating and Responding to COVID-19 Cases

We have developed effective procedures to investigate COVID-19 cases that include seeking information
from our employees regarding COVID-19 cases, closs contacts, test results, and onset of symptoms. This
is accomplished by using the Appendix C: Investigating COVID-19 Cases form.

We also ensure the following is implemented:

“The district shalf monitor student and staff absences and data provided by local health officials {o determine
if there is a risk of resurgence of COVID-19 and a need to reclose school campuses for the prolection of
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students, staff, and the community. The Superintendent or designee shall develop plans and procedures for
alternative methods of operations fo the extent possible in the event that reclosure becomes necessary.”

“If any person diagnosed with COVID-19 is known to have been in district building(s), the Superintendent or
designee shall immediately notify local health officials to determine a course of action. The building should be
closed until cleaning and disinfecting of the building can be completed and the district can consult with local
health officials to determine, based on up-to-dafe information about the specific cases in the community,
whether an extended closure is needed fo stop or slow further spread of COVID-19.”

“If focal health officials report that there has been no community transmission of COVID-19, or minimal to
moderate transmission in the cormmunity, schooi campuses may not necessarily be closed, but the district
shall continue fo take all preventative measures described in this policy.”

“If local health officials report substantial community transmission of COVID-19, campus closures of more than
two weeks rmay be necessary, and the Superintendent or designee shail cancel group activities and events
during that period. Campuses shall not reopen uniif recommended by local health officials.”

“If the district receives notice of potential exposure to COVID-19, the Superintendent or designee shall, within
one business day of the notice, fake all of the following actions (Labor Code 6409.6):

“Provide a writfen notice to all employees, and the employers of subcontracted employees, who were on the
premises at the same worksite as the qualifying individual within the infecticus period that they may have been
exposed fo COVID-19. The notice shall be provided in a manner normally used to communicate employment-
refated information, which may include, but is not fimited to, personal service, email, or text message if it can
reasonably be anticipated to be received by the employee within one business day of sending.”

“Provide a written nofice to the exclusive representative, if any, of employees who were on the premises within
the infectious period.”

“Provide all employees who may have been exposed and the exclusive representative, if any, with information
regarding:

“COVID-19-related benefits io which the employee may be entitled under applicable federal, state, or focal
laws, including, but not limited to: workers' compensation; Available leave options for exposed employees;
Antirefaliation and antidiscrimination protections of the employee.”

‘Notify all employees, and the employers of subcontracted employees and the exclusive representative, if any,
of the disinfection and safety plan that the district plans to complete in accordance with Centers for Disease
Controi and Prevention guidelines.”

“The above notifications shall be maintained for a period of at least three years (Labor Code 6409.6).”

“If the district is nofified of the number of cases that meet the definition of a COVID-19 outbreak, as defined
by the California Depariment of Public Health, within 48 hours, the Superintendent or designee shall, within
48 hours of the notice, notify the local public heafth agency of the names, number, occupation, and worksite
of employees who meet the definition of a qualifying individual. The Superintendent or designee shall continue
to give notice to the local health department of any subsequent faboratory-confirmed cases of COVID-19 at
the worksite (Labor Code 6409.6).”

“In the event that Cal/OSHA prohibits entry into any district workplace or performance of a district operation or
process based on a defermination that the workplace exposes employees to the risk of COVID-19 infection
and constitutes an imminent hazard to employees, the district shall post a notice thereof provided by Cal/OSHA
in a conspicuous place at the work site. This notice shall not be removed except by an authorized
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o COVID-19 may be transmitted when a person touches a contaminated object and then touches
their eyes, noss, or mouth.

o An infectious person may have no symptoms.

The fact that particles containing the virus can travel more than six feet, especially indoors, so physical

distancing, face coverings, increased ventilation indoors, and respiratory protection decrease the spread

of COVID-19 and are most effective when used in combination.

The night of employees to request a respirator for voluntary use, as required by section 3205, without

fear of retaliation, and our policies for providing the respirators. Employees voluntarily using respirators

will be provided with effective training and instruction according to section 5144{(c){2) requirements,

including:

o How to properly wear them; and

o How to perform a seal check according to the manufacturer’s instructions each time a respirator is
worn, and the fact that facial hair can interfere with a seal.

The importance of frequent hand washing with soap and water for at least 20 seconds and using hand

sanitizer when employees do not have immediate access to a sink or hand washing facility, and that

hand sanitizer does not work if the hands are soiled.

Proper use of face coverings and the fact that face coverings are not respiratory protective equipment.

Since COVID-19 is an airborne disease, N95s and more protective respirators protect the users from

airborne disease, while face coverings primarily protect people around the user.

The conditions where face coverings must be worn at the workplace.

That employees can request face coverings and can wear them at work regardless of vaccination status

and without fear of retaliation.

COVID-18 symptoms, and the importance of obtaining a COVID-18 test and not coming to work if the

employee has COVID-19 symptoms,

Information on our COVID-19 policies and how to access COVID-19 testing and vaccination, and the

fact that vaccination is effective at preventing COVID-19, protecting against both transmission and

serious illness or death.

Appendix D: COVID-19 Training Roster will be used to document this training.

Exclusion of COVID-19 Cases and Employees who had a Close Contact

Where we have a COVID-19 case or close contact in our workplace, we limit transmission by:

Ensuring that COVID-18 cases are excluded from the workplace until the return-to-work requirements in
section 3205(c)(10) are met.

Reviewing current CDPH guidance for persons who had close contacts, including any guidance
regarding quarantine or other measures to reduce transmission,

Developing, implementing, and maintaining effective policies to prevent transmission of COVID-19 by
persons who had close contacts.

For employees excluded from work, continuing, and maintaining employees’ earnings, wages, seniority,
and all other employees’ rights and benefits. This will be accomplished by

“Untit January 1, 2023, an ernployee is presumed to be entitled to workers' compensation benefits for
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illness or death resulting from COVID-19 if the diagnosis was made within 14 days after the employee
performed fabor or services at the place of employment and if the employee contracted COVID-19 during
an outbreak at the employee's specific place of employment (Labor Code 3212.86, 3212.88).”

“For this purpose, an outbreak means thal, within 14 calendar days, one of the following occurs at a
specific place of employment: (Labor Code 3212.88)"

“If a specific place of employment has 100 employees or fewer, four employees test positive for COVID-
19.”

“If a specific place of empioyment has more than 100 employees, four percent of the number of
employees who reported to the specific piace of employment test positive for COVID-19.”

A specific place of empioyment is ordered to close by a local public health depariment, the California
Depariment of Public Health, Cal/OSHA, or the Superintendent due to a risk of infection with COVID-19.”

“The Superintendent or designee may rebut a presumption that COVID-19 was contracted during the
course and scope of employment by offering evidence to the Workers' Compensation Appeals Board,
such as the measures that were in place at the employee's specific place of employment to reduce
potential transmission of COVID-19 and evidence of an employee's nonoccupational risk of contracting
COVID-19 {Labor Code 3212.86, 3212.88).”

Providing employees at the time of exclusion with information on available benefits.

Reporting, Recordkeeping, and Access
Itis our policy to:

* Report information about COVID-19 cases and outbreaks at our workplace to the local health
department whenever required by law, and provide any related informaticn requested by the local
health department.

« Maintain records of the steps taken to implement our written COVID-18 Prevention Program in
accordance with section 3203(b).

*  Make our written COVID-19 Prevention Program available at the workplace to employees, authorized
employee representatives, and to representatives of Cal/{OSHA immediately upon request.

* Use the Appendix C: Investigating COVID-19 Cases form fo keep a record of and track all COVID-19
cases.

Return-to-Work Criteria

We will meet the following return to work criteria for COVID-19 cases and employees excluded from

waork:

+ COVID-19 cases, regardless of vaccination status or previous infection and who do not develop
symptoms or symptoms are resolving, cannet retum to work until we can demonstrate that all of the
following criteria have been met:
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o At least five days have passed from the date that COVID-19 symptoms began or, if the person
does not develop COVID-19 symptoms, from the date of first positive COVID-19 test;

o At least 24 hours have passed since a fever of 100.4 degrees Fahrenheit or higher has resolved
without the use of fever reducing medications; and

o A negative COVID-18 test from a specimen collected on the fifth day or later is obtained; or, if
unable to test or the employer chooses not to require a test, 10 days have passed from the date
that COVID-19 symptoms began or, if the person does not develop COVID-19 symptoms, from the
date of first positive COVID-19 test.

COVID-19 cases, regardless of vaccination status or previous infection, whose COVID19

symptoms are not resolving, may not return to work until:

o At least 24 hours have passed since a fever of 100.4 degrees Fahrenheit or higher has resolved
without the use of fever-reducing medication; and

o 10 days have passed from when the symptoms began.

COVID-19 tests may be self-administered and self-read only if the following independent verification of

the results can be provided:

Regardless of vaccination status, previous infection, or lack of COVID-19 symptoms, a COVID-19 case
shall wear a face covering in the workplace until 10 days have passed since the date that COVID-19
symptoms began or, if the person did not have COVID-19 symptoms, from the date of their first positive
COVID-19 test.

The return to work requirements for COVID-18 cases who do or do not develop symptoms apply
regardless of whether an employee has previously been excluded or other precautions were taken in
response to an employee’s close contact or membership in an exposed group.

If an order to isclate, quarantine, or exclude an employee is issued by a local or state heaith official, the
employee will not retum to work until the period of isolation or quarantine is completed or the order is
lifted.

[ I/ o ri 2o
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